
Swimming teacher ASA level 2
Tring Sports Centre

Contract: Permanent
Hours: -Monday 16:00-18:00 for an immediate start.

-Saturday 9:00-12:30 for a September start.
-Additional cover and 1:1 hours available

Grade/salary: £20 per hour

The Tring Sports Centre is operated by Tring Sport and Leisure Ltd which is a wholly owned trading
subsidiary of Tring School. Tring Sports centre has extensive leisure facilities including a newly
refurbished sports hall and fitness studio in addition to a swimming pool, astroturf, grass pitches,
classrooms and halls which are let for community use after school and at weekends.

We are looking for the best swimming teachers to join the team. Are you passionate, friendly and
enthusiastic about swimming? As a swim school we want to emphasise quality in the lessons we
deliver with smaller class sizes and excellent standards of teaching.  To be successful you will need to
have an “energetic” attitude, experience delivering lessons, excellent verbal communication skills
and be flexible. Typical lessons take place after school and on weekends. There is also potential for
cover during school hours and 1-2-1s available.

Applicants will need to meet the following requirements:

● An ASA Level 2/Swim England in teaching swimming  or an STA Level 2 certificate in
swimming teaching

● Exceptional communication skills and experience in a customer-facing  environment, able
to respond appropriately and professionally to everyone you interact with in all manner

● Excellent swimming ability with up-to-date knowledge of the sport
● Ideally the candidate will hold a valid National Reach Rescue Award / Pool Attendant

Qualification or National Pool Lifeguard Qualification.

Main Duties and Responsibilities:

• To plan and deliver lessons ensuring adherence to the scheme of work and lesson plans as
agreed by the swimming coordinator.

• Carry out all administrative tasks associated with your position, including lesson plans
schemes of work and class registers

• Integration of the Swim England Learn to Swim programme reward schemes into your
classes.

• Ensure safe provision of all equipment and ensure it is used correctly.

• Make sure safety standards are followed in all sessions and undertake risk assessments.

• Plan and deliver sessions appropriate to the level of swimmer.

• Provide explanations and demonstrate swimming techniques.

• Correct faults in swimming techniques and identify ways to improve performance.

• To be a positive role model, creating a positive and fun environment in which to motivate
and encourage children and adults to participate in swimming.



• Regularly assess each participant’s ability and progress and arrange for the award of the
appropriate certificates.

• To attend meetings where required.

• Adhere, at all times, to Health and Safety legislation, and all departmental policies and
procedures, to ensure their own safety and that of colleagues, pupils and visitors.

Tring School is popular and over-subscribed, serving the town of Tring and the surrounding villages. It
is a mixed Church of England all-ability school, 1500+ on roll, over 300 Post-16. The school strives to
support and encourage individual growth within a caring community. We have a talented team of
staff who are ambitious to become outstanding in all areas of our work. Ofsted Inspection November
2017 stated: ‘Pupils are highly motivated to learn.'‘Teaching is good overall with outstanding
features.’

To apply, please submit a completed support staff application form along with a cover letter to Mrs M
Hutchinson at hr@tringschool.org.

Closing date: Sunday 24th July Interview: TBC

We are committed to safeguarding and promoting the welfare of children and young people and
expect all staff and volunteers to share this commitment.  Please be advised that all appointments
are subject to the successful clearance of paragraph 134 of Keeping Children safe in education 2018.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/737289/Keeping_Children_Safe_in_Education_Sept_2018.pdf

